oretta Jones
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AFRICAN r\J\/J”’_J\J\ 5 Nh:I BIRTHRIGHT PROJECTS Los
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for the Science and Practice

" Viay 19,1997
at_the Center %se Control and Presentation in
~ Atlanta Georgia
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Atlanta Georgia for CDC




REZNWAIeIREIE Community

en Rule is
e W,pp Has money has power. He
WRO Nas esources has the



v Pannership

pices




Deﬂmrlom o)f Hr nershlp
~BAwelationshipires smbling a legal
partnershiprand usually involving close
CoopENRation between parties having

- Specificiand joint rights and

- responsibilities

™

(Webster’s Ninth New Collegiate Dictionary)



E 4

)n existing between two or
actually associated as

in a business;

ons joined together in a partnership;

3: Arrelati ip resembling a legal partnership
and usually involving close cooperation
between parties having specified and joint
rights and responsibilities.



rlorigs Jedicated
Open | Patience
POSIUVE Accepting
Elexible ~ Respectful
—acilitatory. Non-Arrogant




PenunErshiprDevelopment and

RECIPIC

“Nimproyvedicommunity relations

_ [Projectioliow-up: and direct benefit

¥



(Webster’s Ninth Collegiate Dictionary)



Y AGVISEIYeANASE= are not partnerships:

4

1" Havingjor exercising power to
idvisezi: Containing or giving advice,
4e: A group’of persons having
\ ﬁmaggr]aJ,-f ner i_sd‘ry,

investigator, or advisory powers.

(Webster Ninth College Edit
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PARADIGM



NEW PARADIGM



If rules or methods don’t change, it reverts back to this



F

Benefits of the paradigm
Shift

elncreased credibility

eTimely/current; defining
the issues

eTranslate research
eFindings into effective
unding Agency support community actions
eMoney
eTechnical
ePhilosophical

University Support

Academic (Research Desig
Epidemiology
eStatistics, Library,etc...

ePersonal/Financial Grants
Management (employee
benefits,purchasing account
management)

elnterpretative (translate
community-generated ideas
into academic jargon)

SUPPORTING NEW
PARADIGM



COMMUNITY
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Wil OUINEed to Be Aware of
WHERNERLERNG Communities of




SREUEEE anaBehavioral

SEIFIESS _—ro Working With
Communities of Color



- Do use

] :F e ‘ @gdents

~/Those ~ Identify all parties
I am aware

: : We can relate to
We understanEI With common

We feel that you consent of all of
parties, it is the
feeling that




Doptlser Do Use

NourCommunity — This community
| I knowaWinat you: I can relate

_ I can empathize

stand with you
where YO s ' Data collected in
coming from the community

My data



ad Words

llakers
- Spies
Slaves
%colen Goods
People as Objects
OUIS Secret Purpose

tion; New Exploitation
Community

Free mistreatment in
a health clinic

Public Health



Additional Terms

_ [ManREatony
~ FEIghr Sk
At risk

‘al d@tsusceptible to
~ |Can be affected by

We have knowledge
of the topic

Independent study

ol
Statistically speaking
In @ random survey

Compared to others



And...

Hcorree Correct

e knowawiat According to the
yourcommunity: community

'-]_\erJJ - ¥

Perhaps or We

In our opinio suggest



BENaVvIers and Ge astures

SPdyAlLdnguage

B Eejo)diric) plejfclel

| 'rolmjru

N dlscus5|ons



BEREVIorS anc Gestures



saying so
Using ethnic identifications like
Asian,Caucasian,or Latino,then saying
“Black” instead of African-American



- ...Continued

L e

‘2/ _IPresuming an: academic degree
MEaNSs EXPertise and superiority

_ielking firom their own cultural
werldiview and not knowing if the
group) understand

Talng In ethnic colloguialisms

Asking for opinions then tearing
them down

Not dressing appropriately



v

ach partner
ect?

- .
unity meetings;

Institutional barriers or
contractual barriers;



% There are unforeseen barriers



artngrship...

2 st be overcome?
y Contra 5; [s  » Language
» Value

commumc:ﬁlon,

© Ability to facilitate change.



AlWeSiiaved - Defining “"Roles of
VEmo@naum 3? the Partnership”
Understanaing™

umptions

4

Valuing resident
experts




behaviors
Resolve bureaucratic problems

Have an ongoing evaluation of the
partnership process



- [LaDek
| Moeney.

Problem-Solving
Evaluation
Appropriate People



C Qmmler\/ Relations

=

“Navelvementin comm
Hieacninepand Th]r' 3

- HelpNtproposals

| Community salth fairs
Comm nity newsletter and libraries
Hire community workers
Community health profile

B



PEISEIEIINESErE Important:

- NSORESE ~ Dedicated
~Open - Patience
 [PESIUVE Accepting
Respectful
Non-Arrogant






